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Please see Special Instructions for more details.
To explore this exciting opportunity further, please submit your resume via the blue "Apply" button by visiting
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application and related materials to opportunities@boyden.com and state the title of the position in the
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Posting Details

Job Title Executive Director, Equity, Diversity, and Inclusion

Position Details

Our University’s Blackfoot name is Iniskim, meaning Sacred Buffalo Stone. The
University is located in traditional Blackfoot Confederacy territory. We honour the
Blackfoot people and their traditional ways of knowing in caring for this land, as
well as all Aboriginal peoples who have helped shape and continue to
strengthen our University community.

The University of Lethbridge, founded in 1967, has a tradition of driving creative
teaching, learning, and research opportunities built upon the support of a
visionary community which saw its formation. The UofL is widely recognized as
one of Canada’s destination comprehensive universities, offering liberal
education enhanced by quality teaching, scholarship, and community
engagement. Recognized for both undergraduate and graduate programs, the
University’s success is built on its student-focused experience and cross-
disciplinary academic programming, as well as its commitment to research and
creative activity.

The Office of the President at the University of Lethbridge invites applications for
the newly created role of Executive Director, Equity, Diversity, and Inclusion. As
a senior administrator at the University of Lethbridge, the Executive Director will
work closely with the Office of the President, the Office of the Provost, Dean’s
Offices, Research Services, Human Resources, Student Services, and the
Undergraduate and Graduate Student Unions to provide strategic direction and
vision, and day-to-day operational leadership to enhance and advocate for
equity, diversity, and inclusion at the University. Reporting to and supported by
the Office of the Provost, the Executive Director of EDI will lead the
development, promotion, and implementation of equity, diversity, and inclusion
policies, programs, and initiatives through engagement with university leaders,
faculty, staff, and students, all with the view to effect systemic change and
enhance a university community that is equitable, diverse, and inclusive.

The Executive Director’s Key Responsibilities are:

Strategic Planning
• Lead the development, awareness of and commitment to an equity, diversity,
and inclusion strategy to advance the University’s equity, diversity, and inclusion
goals.
• Chair the University’s EDI Advisory Council that has diverse representation
from students, faculty, staff, and key stakeholders.
• Work closely with the Office of Research and Innovation Services to implement
the Canada Research Chair (CRC) EDI Action Plan.
• Partner with other Senior Administrators to ensure the principles of EDI are
integrated into the University’s strategic planning, institutional operational
planning and program planning processes and policies.

Policy and Program Implementation
• Lead the organization through strategic development and transformation to
integrate pressing EDI issues (e.g. anti-racism, decolonization, inclusive
excellence) into institutional processes for systemic change.
• Through consultation, create innovative programs that advance and support
diversity and inclusion on campus.
• Lead development of learning and awareness programs regarding elements of
EDI.
• Coordinate an EDI network on campus to foster the implementation and
dissemination of programs as well as foster open communication regarding
relevant dialogue.
• Facilitate the bridging of initiatives across the campus with the intent of gaining
alignment of all activites focused on EDI.

Campus Capacity Building
• Consult, advise, and collaborate with University officials, offices, faculty, staff,
students, and equity-deserving/seeking groups regarding diversity and inclusion
issues and opportunities.
• Collaborate with Human Resources and Student Services to review and
enhance services and programs to support EDI, and to ensure initiatives that are
undertaken with impacts on students, staff, and faculty correspond with the
University’s EDI goals.
• Collaborate with Human Resources to enhance recruitment and hiring
strategies to achieve the University’s diversity goals.
• Partner with faculty members to encourage diversification of curriculum to
ensure EDI is incorporated.
• Serve as a liaison to University committees established to address various
dimensions of EDI.
• Create communication channels and foster dialogue to engage and address
EDI issues and opportunities concerning students, staff, and faculty. 
• Partner with the Director of Indigenous Education & Communications, the
Manager of Iikaisskini Indigenous Student Centre, Indigenous Faculty, and
others working within Indigenous programs to facilitate the inclusion of
Indigenous perspectives in teaching, learning, and research, and to further
respectful and meaningful responses to the Truth and Reconciliation
Commission’s call to action.

Accountability and Assessment
• Oversee a university-wide self-assessment process, including employment
systems review, policy and procedure review, and an environmental scan to
collect data and information regarding the lived experience of students, faculty,
and staff in relation to EDI, to guide EDI program development.
• Maintain knowledge of equity, diversity, and inclusion related issues, legislation
and best practices, including knowledge of any municipal, provincial, and federal
legislation pertaining to accessibility, equity, diversity, inclusion, and human
rights. (such as the Alberta Human Rights Actand Occupational Health and
Safety Act, Regulation, and Code)). 
• Engage with a network of post-secondary institutions to ensure alignment of
EDI best practices.
• Acknowledgement of the intersection of social identities, systems of
oppression, and the discrimination that is connected to unequal distributions of
power in general and also those within university structures, hierarchies, and
power relations.

Stakeholder Engagement
• Build strong relationships with university stakeholders (including students, staff,
faculty, as well as community members beyond the university campus) to drive
change and to implement university-wide equity, diversity, and inclusion
programs and initiatives.
• Promote the University’s commitment and accomplishments regarding diversity
and inclusion to internal and external communities, including building
partnerships with external organizations and building relevant community
relationships.

Position
Qualifications

We acknowledge that those doing effective EDI work may build their EDI
knowledge, administrative skills, and competencies in a number of ways. We
welcome candidates from a breadth of backgrounds, that bring the experiences,
competencies and skills outlined below. 
• An advanced degree and a minimum of 3 years of relevant experience in
designing, implementing, sustaining, and advancing EDI programming, training,
and strategies, preferably within an academic context. 
or
• A Ph.D. (or equivalent terminal degree) with a record of scholarly achievement
in a disciplinary area related to EDI, and a minimum of 3 years of demonstrated
administrative work, preferably in an academic context. 
or
• An equivalent combination of relevant education and administrative experience
in designing, implementing, sustaining, and advancing EDI programming,
training, and strategies, preferably within an academic context.

Note: The successful candidate may be eligible for a tenured academic
appointment, dependent on the candidate’s qualifications and academic history,
and subject to the provisions of the University of Lethbridge Academic Staff
Collective Agreement.

A deep understanding of the systemic realities faced by members of
underrepresented equity-deserving/seeking groups gained through lived
experience is crucial to success in this role. As such, in accordance with Section
10.1 of the Alberta Human Rights Act, selection for the position will be limited to
racialized persons/persons of colour, Indigenous/Aboriginal People, women,
persons with disabilities, and LGBTQ2S+ candidates. In keeping with the
University’s recent statements of commitment to racial equity and justice,
preference will be given to BIPOC candidates. Candidates will be asked to self-
identify as part of the application process.

Experiences, Competencies, and Requirements
• A deep understanding of intersectional issues, systems of privilege and
oppression, and the discrimination that is enabled by unequal distributions of
power. 
• Demonstrated knowledge of current and emerging educational and
employment EDI issues, legislation, practices and strategies, preferably within
the post-secondary context.
• Demonstrated ability to work at a strategic level to integrate pressing EDI
issues (for example, inclusive excellence, anti-racism, decolonization,
accessibility) into institutional processes for systemic change.
• Demonstrated ability to guide and work at a strategic level, alongside the ability
to transition from planning to effective implementation.
• Demonstrated ability to build effective relationships with diverse stakeholders;
to build and sustain trust through openness, transparency, and listening in order
to build consensus and advance systemic change.
• The candidate should understand the Nation to Nation relationship between
Canada and Indigenous Peoples, including Treaty 7 Blackfoot Nations, the Métis
Nation of Alberta – Region 3, and other Indigenous Peoples of Southern Alberta.
They should seek to uphold these relationships through demonstrated
knowledge that Indigenous peoples are political entities with unique
constitutional rights as well as political goals. 
• Demonstrated success working to promote EDI with at least one equity-
deserving/seeking group.
• Demonstrated experience implementing EDI programming, addressing
systemic racism, sexism and homophobia, or ableism, and incorporating
intersectional and decolonial analyses in programming including development of
intercultural competence amongst diverse stakeholders.

Interpersonal Skills
• Exceptional communication skills, with the ability to influence and inspire
individuals across diverse demographics and perspectives.
• Excellent organizational and project management skills.
• The ability to maintain a positive outlook and attitude in order to see
opportunities within challenges and effectively solve problems.
• Visionary, collaborative, respectful, strategic, decisive, politically astute.
• Proven capacity to build and sustain trust through openness, transparency, and
listening, while demonstrating an uncompromising commitment to ethical values
and the highest level of integrity.

Hiring Range The University offers a competitive compensation package, including a full range
of benefits.

Campus Lethbridge

Employment Group Executive Director

Position Category

Open Date

Close Date

Open Until Filled Yes

Special
Instructions to
Applicants

To explore this exciting opportunity further, please submit your resume via the
blue “Apply” button by visiting the Boyden Canada Opportunities website at
https://www.boyden.ca/canada/opportunities/ or submit your application and
related materials to opportunities@boyden.com and state the title of the position
in the subject line of your e-mail. The application portal will remain open until the
position is filled. We thank all applicants for their interest, however only those
under consideration for the role will be contacted.

Employment Equity

The University acknowledges the potential impact that career interruptions can
have on a candidate’s record of achievement. We encourage applicants to
explain in their application the impact that career interruptions have had on their
record. The University of Lethbridge invites applications from all qualified
candidates; however, in accordance with Canadian immigration requirements,
Canadian citizens and permanent residents will be given preference.

The University of Lethbridge is committed to providing an inclusive and barrier-
free work environment, including through all aspects of the hiring process. If you
require support during the hiring process, please contact Human Resources at
human.resources@uleth.ca so that accommodations can be put in place to
support you. All private information received in relation to your request for
support will be kept confidential, only information required to facilitate the
accommodation will be shared with the selection committee.
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Required fields are indicated with an asterisk (*).
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